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The Landscape from July 18, 2017 to October 31,
2017

The Setting
•
•
•
•
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Tuesday, July 18, 2017 started off like a normal day
Summer Vacations
Pool Parties
I’m in Niagara-on-the Lake with family

The Bombshell
• Surprise changes to taxation of private corporations and
shareholders
• Major changes across the board for private corporation and
shareholders
• No provisions to enhance Canadian Tax competitiveness
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The July 18, 2017 Announcement
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July 18, 2017 Announcement – Cont’d
• 63 page “Consultation Document” released.
• 27 pages of draft legislation and 47 pages of explanatory notes
to address the income sprinkling and “capital gains to dividends”
issues
• And, in an unusual manner, a 20 page PowerPoint “Technical
Briefing” document was released as well. Sales job?
• Very complex material….some of the most complex and
pervasive we have ever seen
• We’re not going to dive into the detail but rather skim the
surface today
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July 18, 2017 Announcement
The Rhetoric – The Minister’s Letter
• The documents read like a class warfare manifesto against small
business:
• “But there is a sense that some may be getting a better deal than
others.”
• “And it starts by making sure that we all pay our fair share of taxes –
with no exceptions.”
• “….our Government is taking steps to address tax planning strategies
and close loopholes that are only available to some – often the very
wealthy or the highest income earners – at the expense of others.
• “Currently there are signs that our system isn’t working as well as it
should, specifically when it comes to private corporations.”
• The Department of Finance stooped to using populist language when
dealing with very complex material.
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The Weeks Following
•
•
•
•
•
•
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People are stunned
Professionals analyze the rules
Excessive double taxation
Massive tax increases
Highly unfair
Anomalous results

The Backlash Begins
• STEP Symposium examines technical issues and tax policy concerns – August
17, 2017 (by invitation only; approximately 30 organizations from across
Canada attended)
• STEP examples created, widely circulated
• Tax fairness coalition formed
• Organizations mobilize against the proposals
• Government engages in vigorous defense (aggressive social media, a
“listening tour”, backlash against tax advisors who are engaging in “scare
tactics”, erroneous mathematical examples, etc., etc.)
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The Retreat
• “Consultation period” ends October 2, 2017
• 21,000 submissions made including record Joint Committee
submission
• Announcements come almost immediately
• Government in damage control
• Some aspects dropped, others to be changed
• Nobody admits it was a botched job but everyone knows it
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Five “Guiding Principles” – October 3, 2017
http://www.fin.gc.ca/n17/17-091-eng.asp

• Government announced that the proposals will be “tweaked” based on
the consultation and five guiding principles:
1.
2.

3.
4.

5.
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Support small businesses and their contributions to our communities and our
economy.
Keep taxes low for small businesses, and support owners to actively invest in
their growth, create jobs, strengthen entrepreneurship and grow our
economy.
Avoid creating unnecessary red tape for hard-working small businesses.
Recognize the importance of maintaining family farms, and work with
Canadians to ensure we don't affect the transfer of a family business to the
next generation.
Conduct a gender-based analysis on finalized proposals, to ensure any
changes to the tax system promote gender equity.

October 16, 2017 – Department of Finance Announcement
•
•
•
•

Small business tax rate, reduced from 10.5% to 9.0% over time.
Ridiculous “carrot” to distract attention.
Committed to new “reasonableness” test for “income sprinkling”
Again, ridiculous….they apparently absorbed 21,000
submissions in less then 2 weeks.
• 21 pages of material released which suggests that this has been
in the works for quite some time.
• Consultation genuine?
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Tweaking of the TOSI proposals – October 16, 2017
•

•

“The Government intends to move forward with measures to limit income sprinkling
using private corporations, while ensuring that the rules will not impact businesses to
the extent there are clear and meaningful contributions by spouses, children and other
family members.”
“These adults will be asked to demonstrate their contribution to the business based on
four basic principles – whether they have made a contribution through any combination
of the following:
•
•
•
•

•
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Labour contributions;
Capital or equity contributions to the business;
Taken on financial risks of the business, such as co-signing a loan or other debt; and/or
Past contributions in respect to previous labour, capital or risks.”

“… the Government will simplify the proposed measures with the aim of providing
greater certainty for family members who contribute to a family business. Specifically,
the Government will work to reduce the compliance burden with respect to establishing
the contributions of spouses and family members including labour, capital, risk and past
contributions, better target the proposed rules, and address double taxation concerns.”

Passive Income Proposal Tweak – October 18, 2017
http://www.fin.gc.ca/n17/data/17-099_1-eng.asp
Government announced the following, the details of which will be released with Budget 2018:
1. Ensuring that investments already made by private corporations’ owners, including the future
income earned from such investments, are protected. The measures will only apply on a goforward basis;
2. Protecting the ability of businesses to save the funds they need for contingencies or future
investments, such as the purchase of equipment, hiring and training of staff or business
expansion;
3. Including a passive income threshold of $50,0001 per year for future, go-forward investments
(equivalent to $1 million in savings based on a nominal 5 per cent rate of return) to provide
more flexibility for business owners to hold savings for multiple purposes, including savings that
can later be used for personal benefits such as sick leave, parental leave, or retirement. There
will be no tax increase on investment income below this threshold; and
4. Ensuring that as the Government moves forward with tax changes, incentives are maintained
so that Canada’s venture capital and angel investors can continue to invest in the next
generation of Canadian innovation. The Government will work with the venture capital and
angel investment sectors to identify how this can be best achieved.
Also, investment income from AgriInvest will be explicitly carved-out from these changes.
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Surplus Stripping
October 19, 2017 – Department of Finance Announcement
• “The Government will not be moving forward with measures relating to
the conversion of income into capital gains”
• Wow….massive climb down on surplus stripping proposals
• “The Government is carefully considering these views, including how to
make intergenerational transfers of farming businesses, and other
small businesses more efficient and less difficult”
• “In the coming year, the Government will continue its outreach to
farmers, fishers and other business owners to develop proposals to
better accommodate intergenerational transfers of businesses while
protecting the fairness of the tax system”
• However, likely not the end of the story. Watch for changes in the
future
15

February 27, 2018 / February Budget Day
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What’s not to love about Budget 2018
Whether you’re a child, a student, a family, a veteran or a women,
• The Liberals’ third federal budget has something for everyone.
• But before you get too excited,
• note there are no fireworks or show-stopping measures in Trudeau’s 2018 Budget that
will affect your finances.
• Passive investment proposals – full retreat. Now grind of SBD. More on that later.
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Current Tax Planning Strategies for Private Business
Owners

Tax Planning Strategies
1.
2.
3.
4.

5.
6.
7.
8.
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Tax Deferral of ABI
Income Splitting
Capital Gains Remuneration (surplus stripping)
Pay out adjusted cost base tax-free unless non-arm’s length
use of capital gains exemptions (surplus stripping)
Use/Multiple Capital Gains Exemption
Business Succession Strategies
Minimize Double Tax on Death
Corporate Life Insurance

Tax Increases
Alberta NDP

5.00%

Federal Liberals

4.00%

Total

9.00%

Gross-up (non-eligible dividends) -1.38
x
12.42%

Other provinces – like Ontario – also have seen significant tax
increases in last couple of years.
Canadians more heavily taxed than almost anyone.
Survival strategies.
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Tax Deferral of ABI
•
•
•
•
‒
‒
•
•
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Tax rate in corporation – 12.5%/27.0%
Personal rate – up to 48%
Tax deferral – 21.0% - 35.5%
Reinvest the funds
In business
In investments
Pay capital gains tax on sale or on death
Insurance strategies

Investment Income
Earned and kept inside the corporation

Investment Income Held in the Corporation
For those, that like to keep investment income in the corporation
Watch & Weep
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Business Limit Reduction
• As previously announced, the federal small business rate is
10 percent as of January 1, 2018, and will further decline to
9 percent, effective January 1, 2019.
• For CCPCs that have active business income up to
$500,000 (the “business limit”).
• The business limit is shared amongst associated
corporations.
• The business limit is currently reduced for CCPC’s and their
associated corporations that have between $10 million and
$15 million of total taxable capital employed in Canada.
• Budget 2018 will further reduce the business limit for
CCPCs (and their associated corps) that have significant
passive income earned from investments that are held in
the corporation
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Business Limit Reduction $5 for every $1
For every $1 of investment income (including associated corporations) in excess of
$50,000, your small business deduction limit will be reduced by $5.
• Accordingly, the business limit will be eliminated at $150,000 of investment income.
• As outlined in the table below:
Investment Income (SBD reduced by $5 for every $1 above $50,000
Passive income

$ 50,000

$ 75,000

$ 100,000

$ 125,000

$ 150,000

allowed
Excess over
$50,000

(50,000)

(50,000)

(50,000)

(50,000)

(50,000)

25,000

50,000

75,000

100,000

x5

x5

x5

x58

SBD Reduction
Assume your Active
Business income is
$500,000

125,000

250,000

375,000

500,000

500,000

500,000

500,000

500,000

SBD Available

375,000

250,000

125,000

SBD Reduced by the
5:1 ratio

NIL

(Chart assumes the corporation has less than 10 million of taxable capital)
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NIL

Calculation of $50K of Passive Income
Starting 2018, passive income will be calculated under general principles
currently in existence in the Act with the following adjustments:
• Taxable capital gains (and losses) from active business assets are
reduced;
• Net capital loss carry forwards are excluded;
• Dividends from non-connected corporations are added;
• Income from savings in a life insurance policy that is not an exempt
policy are added; and
• “Incidental” investment income is excluded.
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Adjustments to RDTOH Regime
In order to preserve integration, most CCPC’s rely on the refundable
tax mechanism on the taxation of investment income in the
corporations. Such a system has been in existence for almost 50
years.
• (Dividend refund from the RDTOH account - 38 1/3% for every
$100 of taxable dividends paid to shareholders) with other minor
adjustments
• New adjustments introduce an ordering rule and a general rule
that RDTOH is only refunded when non-eligible dividends are paid
(with minor exceptions).

27

Income Splitting
January 1, 2018

Income Splitting – What Is It?
• Tax planning arrangements where income otherwise would
have been taxed as income of a high-income individual, but
instead is taxed as income of a lower-income individual.
• Access to lower-income earner’s tax attributes, i.e.:
- Lower marginal tax rates;
- Personal tax credits; and
- Deductions such as the lifetime capital gains deduction.
• Income splitting is accepted by Supreme Court of Canada in
Neuman v Queen [1998] 1 S.C.R. 770: dividend payments are related
to a shareholders' capital or share interest in a corporation and not
to contributions provided by that shareholder to the corporation.
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Kiddie Tax (TOSI) - History
• “Kiddie tax” or tax on split income was introduced into Canadian
tax law effective January 1, 2000.
• TOSI applies on certain types of income (“split income”)
received by a child under 18 with a Canadian resident parent.
• Where applicable, the minor pays income tax at the highest
marginal personal tax rate (48% in Alberta) on TOSI income,
and loses personal tax credits.
• Parents generally have joint and several liability for the tax.
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What Income Caught Under Current TOSI Rules
• Taxable dividends received on private corporation shares.
• Income from a partnership or trust that:
– Sells to/supports a business carried on by a related person, or
– Runs a business, or property rental, in which a related person is actively
engaged.

• Limited exceptions, e.g. property inherited on death of a parent.
• Capital gains not caught, but subsections 120.4(4) and (5):
– Capital gains on the sale of private corporation shares, directly or indirectly,
to a person not dealing at arm’s length (“NAL”) is re-characterized into a
non-eligible taxable dividend.
– Lose 50% inclusion rate, and subject to TOSI tax.
– Subsection 120.4(5): capital gains allocated to a trust beneficiary.
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Tax on TOSI
• Subsection 120.4(2) imposes a tax on TOSI =
• “split income” x top marginal tax rate.
• Paragraph 20(1)(ww):
– In computing net income for tax purposes, taxpayer able to deduct
amount of “split income”. This prevents double tax.
– Note: for dividend, the “gross-up” remains in taxable income.

• Subsection 120.4(3) limits the tax credits available to shelter
• TOSI tax to:
i.
ii.

The dividend tax credit.
The foreign tax credit.

• These provisions remain largely the same under new proposals.
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Income Splitting - Nightmare for Businesses
Starting January 1, 2018
• Small business owners are subject to stricter rules that will limit
their ability to split income (through dividends and certain
capital gains) with family members.
• Hello “Excluded Shares”
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Income Splitting - New Defined Terms
There are a number of new defined terms:
• “excluded business,”
• “excluded shares,”
• “safe harbor capital return”
• “source individual” and
• “reasonable return.”
The easiest way to explain how the “excluded amount” definition
applies in practice is to break the rules down as to how they apply to each
of the following four age categories:
i. under age 18;
ii. age 18 to 24; or
iii. age 25 and over, unless the individual’s spouse who is the
primary business contributor has reached the age of 65; and
iv. spouse is age 65 and older.

Confused yet?
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Income Splitting

Family contributions – how do you pay your family
members wages or dividends?
There is an exclusion provision for amounts earned by an
individual (over the age of 17), in respect of a property, where the
amounts are derived directly or indirectly from an “excluded
business”.
Ok – What is an “excluded business?
To qualify for this exclusion, the individual must be actively
engaged on a regular, continuous and substantial basis in the
activities of this business, either in the current year or in any five
prior years.
- Actively engaged = least 20 hours per week during the portion
of the year the business operates.
(whew! – all the grain farmers were sweating)
You can now employ those 18 year old children of yours.
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Income Splitting
What happens if a family member owns shares of the corporation
are they excluded from these rules?
Excluded Shares – The share ownership test
• Age of 25 and all of the following conditions are met:
• You own at least 10% of the outstanding shares of a corporation
in terms of votes and value and the corporation meets all the
following conditions:
(a) It earns less than 90% of its income from the
provision of services
(b) It is not a professional corporation
(c) All or substantially all its income is not derived from a
related business
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Scenario – 1 Direct Ownership
Facts:
Business is a start up
Manufacturing company
Spouse A is the primary business operator.
Spouse B has many informal roles in the
business, however, does not meet the 20
hours per week test for “excluded business”
carve out.

Spouse A

Spouse B

75%

25%

Opco

The shares owned by spouse B meet the
definition of “Excluded Shares.”
• The company does not derive more than
90% of its business income from the
provision of services, and
• the shares owned by Spouse B give him
more than 10% of the votes that can be
cast, and represent greater than 10% of
the fair market value of the company.
• All or substantially all of the income of the
corporation is not from a related
business.
Conclusion:
• New income sprinkling rules do not apply.
•
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Dividends can be paid to Spouse B.

Scenario – 2 Ownership through a holding company
Same Facts as Above

Spouse B

Spouse A

25%

75%

Holdco

Opco
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The facts are exactly the same as in
Scenario 1.
• However all or substantially all of the
income of Holdco is income derived
from a related business, Opco.
• Therefore the shares owned by Spouse
B are not excluded shares.
•
•
•

Conclusion:
New income sprinkling rules apply.
Dividends paid to Spouse B are subject
to “Tax on Split Income” at the highest
marginal tax rate.

Scenario – 3 Ownership through a holding company

Same Facts as Above

Spouse A

Spouse B

Family Trust
100%

Opco
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The facts are exactly the same as in
Scenario 1.

However, the shares are owned by a
trust, not by the specified individual
(Spouse B). Therefore, the shares of
Opco are not excluded shares
Conclusion:
New income sprinkling rules apply.
Dividends paid to Spouse B through the
trust are subject to Tax on Split Income
at the highest marginal tax rate.

Scenario – 4
Facts
Spouse A - founded and continues to operate a construction business and a property management business.
Both businesses are operated through a single corporate entity (Opco)
Spouse B works 25 hours per week as a property manager

Spouse A

Spouse B

30%

70%

Opco

Construction
Business
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Property
Management

• The “Excluded Business” definition
states that where Spouse B works at
least 20 hours per week in the
business.
• In this case, Spouse B works 25
hours in the property management
business, but not the construction
business.
• Do we now have to trace the flow of
funds from the property
management business to Spouse B
to ensure they are “excluded
amounts”?

Conclusion on Scenario 1 and 2

• New income sprinkling rules introduce a significant
administrative complexity that may not be possible to
manage in ordinary business setting.
• It may be impossible to trace source of funds that
Spouse B receives as dividends.
• If this isn’t possible, dividends to Spouse B will be
subject to the Tax on Split Income.
(TOSI Rules – tax on split income rates )
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Scenario – 4 Services Business
Consider the following situations:
Two families start new businesses at the same time
1) Family 1 starts a hair salon.
The company derives more than
2) Family 2 starts a pizzeria.
90% of its business income from
the provision of services.
Spouse A is active in the business
Spouse B is not.

Spouse A
50%

Spouse B
50%

Hair Salon
(Sale of Services)
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Therefore, the shares do not
meet the definition of “Excluded
Shares”.
Conclusion:
New income sprinkling rules
apply. Dividends paid to Spouse
B are subject to Tax on Split
Income.

Scenario – 5 Pizzeria
Spouse A is active in the business,
The company does not
derive more than 90% of its
business income from the
provision of services.

Spouse B is not.

Spouse A

50%

Spouse B

50%

Pizzeria
(Sale of Goods)
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Therefore, the shares do
meet the definition of
“Excluded Shares”
Conclusion:
New income sprinkling rules
do not apply. Dividends
can be paid to Spouse B.

Conclusion on Scenario 4 and 5

Conclusion:
• Significantly different results for two very similar
small business operations.
• Given that many of Canadian small businesses are
in the service sector, it is unclear why this exclusion
should not be available to services businesses.
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Spouse Over 65
• Income sprinkling was curtailed last year but the ability to
pay dividends to a non-contributing spouse can still be done
Providing:
• They’re a shareholder of the business.
• They have meaningfully contributed to the business
• And are 65 years or over.
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V2 of Income Splitting Rules – December 13, 2017;
Ridiculous Complexity
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Current Tax Planning Strategies for Private Business
Owners

Tax Increases
Alberta NDP

5.00%

Federal Liberals

4.00%

Total

9.00%

Gross-up (non-eligible dividends) -1.38
x
12.42%

Other provinces – like Ontario – also have seen significant tax
increases in last couple of years.
Canadians more heavily taxed than almost anyone.
Survival strategies.
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Tax Planning Strategies
1.
2.
3.
4.

5.
6.
7.
8.
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Tax Deferral of ABI
Income Splitting
Capital Gains Remuneration (surplus stripping)
Pay out adjusted cost base tax-free unless non-arm’s length
use of capital gains exemptions (surplus stripping)
Use/Multiple Capital Gains Exemption
Business Succession Strategies
Minimize Double Tax on Death
Corporate Life Insurance

Tax Deferral of ABI
•
•
•
•
‒
‒
•
•
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Tax rate in corporation – 12.5%/27.0%
Personal rate – up to 48%
Tax deferral – 21.0% - 35.5%
Reinvest the funds
In business
In investments
Pay capital gains tax on sale or on death
Insurance strategies

Simple Example of Reinvestment
Versus $52 to
invest if individual
had earned
personally

Individual

Holdco

Opco
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$87.5 to
invest

$ 87.5
($100-12.5)

Attack 1 – Tax Deferral
• Target tax deferral by increasing overall tax on investment
income from about 50% to 70 – 75% by denying Refundable
Dividend Tax on Hand (“RDTOH”)
• Counteracts benefit of tax deferral
• Like a punishment; such tax is in effect a penalty tax
• Unacceptable to have 70% to 75% tax rate
• Budget 2018 backed down from the above approach…..whew!
• Instead, revised proposals simply grind down access to SBD as
previously discussed.
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Income Splitting – Current Legislative Limits in the ITA
•
•
•
•

Section 67 – Deduction from income must be reasonable.
Sections 56, 74.1 to 75.1 – Income attributed back to transferor.
Sections 15, 246 and subsection 56(2) – Tax benefit conferral
Section 74.4 – Imputes income where attribution done indirectly
through corporations.
• Section 120.4 - “Kiddie tax” or Tax On Split Income (“TOSI”),
currently applies to individuals under the age of 18.
• Sections 74.1 and 60.03 – explicit permission for seniors to split
CPP and eligible pension income.
• December 13, 2017 proposals significantly expand the scope of
the TOSI rules.
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Attack 2 – Income Splitting
•
•
•
•
•
•
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As already discussed.
Extended kiddie tax to all “related” shareholders/owners
Everyone pays top rate tax
Capital gain on NAL sale changed to ineligible dividend
Exception based on reasonable compensation concept
Who determines what is reasonable?

Capital Gains Remuneration
• Create capital gain in corporate group in some way
• Various levels of aggressiveness
‒ Real arm’s length sale
‒ Internal sale
‒ Inter-corporate dividend above safe income

• Pay out Capital Dividend Account (“CDA”)
• Overly broad rule
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Attack 3 – Anti-Avoidance and Capital Gains
• Anti-avoidance rule denies CDA
• Moves tax rate on capital gains to about 56%
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Capital Gains Exemption
• Ability to multiply capital gains exemption among family
members remains
• Often done via estate freeze and family trust
• Big one times saving (about $200,000 per person)
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Attack 4 - Limit Capital Gains Exemption
• Rules layer on top of income splitting rules
• No capital gains exemption for persons under 18 or holdings via
trusts
• Recharcterized as ineligible dividend at top bracket under
income splitting rules if unreasonable
• Special 2018 election
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Extracting Cost Base from Capital Gains
• Currently can extract share cost base in general
• But if NAL capital gain and capital gains exemption claimed then
recharacterized as divided (soft ACB)
• If a dividend, no capital gains exemption
• Important to avoid double taxation at death

59

Attack 5 – All NAL ACB is Soft ACB
• All related party ACB from 1985 on is soft ACB
• Cannot extract from corporation tax-free, will be taxable
dividend
• Massive tax increases and double taxation
• Retroactive nature
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Summary After October 16-20, 2017 “Santa Claus Week”
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1.

Tax Deferral

To proceed from
2018 Budget
date, rules being
drafted

2.

Income Splitting

To proceed for
2018 with major
and irrational
modification

3.

Anti-Avoidance
Dropped
and Capital Gains

4.

Capital Gains
Exemption

Dropped

5.

Soft ACB

Dropped

Summary
• Worst proposals ever seen for private companies and
shareholders
• Complex, uncertain, punitive, excessive tax rate and double
taxation, bad conceptually with numerous errors
• Political backlash unprecedented

62

Why Do They Hate Professionals? (or do they)
•
•
•
•
•
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Personal tax rate increases - 2015
Small business deduction changes- 2016
Limits goodwill on sale now capital gain - 2016
WIP income inclusion - 2017
Passive income rules –Budget 2018

Revised Small Business Deduction Rules 1/2
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Revised Small Business Deduction Rules 2/2
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Why Do They Hate Professionals? (or do they) – Cont’d
Generally don’t get:
• Job security
• Pensions
• Stock options
And professionals have:
• Risk for professional negligence
• Income splitting restrictions by imposition of various rules by
professional bodies
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So Where To Go From Here?

The Revival
• Some taxpayers might merrily go along taking most things for
granted
• But many taxpayers have a new psychology
• Planning opportunities now more valued
• Many taxpayers now FAR more aggressive
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So What Can Taxpayers Do?
•
•
•
•
•
•
•
•
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Look at every way to income split
Various strategies with new version of rules
Maximize tax deferral in corporation
Pay salary to RRSP limit, make maximum contribution
Use corporate life insurance
Multiply capital gains exemption
Crystalize exemption
Trigger corporate capital gains, pay out CDA

So What Can Taxpayers Do? – Cont’d
•
•
•
•
•
•
•

Freeze, issue shares to non-resident
Make trust distributions to non-resident
Prescribed rate loan strategies
Make loans at prescribed rate to non-resident
Sell to non-resident
Take loans from non-resident, pay interest
Set up non-CCPC structures for investment income or capital
gains
• Set up foreign corporations for active business
• Invest in foreign assets
• Become non-resident themselves
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The Grande Finale
• Taxes in U.S. going down – massive US tax reform now law and WILL –
without doubt – affect Canadian competitiveness – Budget 2018 simply states
government is studying this issue. Not good enough.
• Top Federal personal tax rate = 37%; could be under 30% on some income
• U.S. estate tax becoming irrelevant to many as exemption limit increases
• No capital gain at death
• Lower costs
• Less (or no) foreign currency risk
• No border issues
• If NAFTA disappears, an advantage not a disadvantage if in U.S.
• Business friendly environment as opposed to anti-business rhetoric from
federal Liberals and AB NDP
• Better weather
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And an Encore
• Lots of other places to go
• Our office is very business with tax planning for people leaving
Canada
• Here are a few:
‒ U.K.
‒ Israel
‒ Hong Kong
capital
‒ Barbados
‒ UAE
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15 year tax holiday on foreign income
10 year tax holiday on foreign income
lower rates, no tax on investment income or
gains
no tax on foreign lifetime income
no tax at all

The Message
• When you treat people unfairly they will react (even Canadians
do eventually)
• There are limits to how much tax you can raise regardless of
what you do
• Tax increases can run revenue negative – witness recent New
Brunswick example. People who are affected will do everything
in their power to avoid confiscatory rates
• When those who draft tax laws lose credibility because they
mess up it is a sad day
• Nobody ever takes responsibility for a bad job
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Concluding Message
•
•
•
•

Be aware of the fast changing landscape
React; don’t be passive
Get involved if you do not like what’s happening
Unfortunately, the tax changes are so complex that the average
practitioner cannot keep up, understand nor apply such changes
• Not good – when general practitioners cannot give good advice
on even the basics of tax planning for private businesses, the
system breaks down.
• In the meantime, seek specialized advice and respond.

74

Rolling Stones – “You Can’t Always Get What You Want”
You can't always get what you want
You can't always get what you want
You can't always get what you want
But if you try sometimes you might find
You get what you need
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